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Dear parents, 

 

I am writing to let you know more information about the class teaching arrangements for next year's Year 

5 class. As you know, Mrs Stoker and Miss O'Brien will be teaching your child and both are very much 

looking forward to sharing a happy and successful year with them! They are both very fond of the class 

and have already had conversations together about the individuals and the best plans for next year. 

 

Miss O'Brien aims to finish her maternity leave around October half term, although this will not be 

confirmed until early autumn.  

 

Mrs Day is the supporting teacher in the school and will cover the class for one day a week in the first half 

of autumn (Tuesdays). The Year 5 team will have daily opportunities to communicate together, ensuring 

a consistent approach to pupil needs, classroom routines and expectations. While this is a priority, 

children do also need to exercise some flexibility and resilience if things aren't exactly as expected. As 

they progress to secondary school, they will encounter several different personalities and approaches 

among staff but the important thing is that the school's agreed behaviours for learning and values are 

followed to be successful and independent.   

 

Autumn 1   

Mon Mrs Stoker 

Tue Mrs Day 

Wed Mrs Stoker 

Thur Mrs Stoker 

Fri Mrs Stoker 

Autumn 2   

Mon Mrs Stoker 

Tue Mrs Stoker 

Wed Miss O’Brien 

Thur Miss O’Brien 

Fri Mrs Stoker 

 

We are sure you will understand that it is common for staff in small schools to wear several different hats 

but please be assured that Mrs Stoker's primary commitment will be to her class. She is a very experienced 

teacher who is already familiar with the class and therefore no time will be wasted building on starting 

points in September. 

 

 



Her full-time position in school means greater capacity to support the class outside of teaching hours, too. 

Mrs Stoker's SEND knowledge is an obvious advantage and while she will be released to enable her to 

support whole school inclusion, her wider curriculum lead roles have been redistributed among staff to 

balance responsibility.  

 

There is an opportunity to drop in to say hello in the first full week back, and you can see the classroom 

set up and ask about any areas of support you feel may be useful to mention. 

 

We hope your child is looking forward to a great year ahead. 

 

With thanks, 

 

 

 

Mrs Emma Richardson 

Headteacher 


